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Anti-bullying Plan
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Preventing and Responding to Student Bullying in Schools Policy (2011)

The NSW Department of Education and Communities rejects all forms of bullying. No student, employee, parent, caregiver or
community member should experience bullying within the learning or working environments of the Department.

Bullying

Bullying is repeated

verbal, physical, social or
psychological behaviour
that is harmful and involves
the misuse of power by an
individual or group towards
one or more persons. Cyber
bullying refers to bullying
through information and

communication technologies.

Bullying can involve
humiliation, domination,
intimidation, vic ation
and all forms of harassment
including that based

on sex, race, disability,
homosexuality or
transgender. Bullying of
any form or for any reason
can have long term effects
on those involved including
bystanders.

Conflict or fights between
equals or single incidents are
not defined as bullying.

Bullying behaviour can be:

verbal eg name calling, teasing, abuse,
putdowns, sarcasm, insults, threats

physical eg hitting, punching, kicking,
scratching, tripping, spitting

social eg ignoring, excluding, ostracising,
alienating, making inappropriate gestures

psychological eg spreading rumours, dirty
looks, hiding or damaging possessions,
malicious SMS and email messages,
inappropriate use of camera phones.

The term “bullying” has a specific meaning.
The school’s Anti-bullying Plan sets out the
processes for preventing and responding
to student bullying. The school has a range
of policies and practices, including welfare
and discipline policies that apply to student
behaviour generally.

Schools exist in a society where incidents

of bullying behaviour may occur. Preventing
and responding to bullying behaviour in
learning and working environments is a shared
responsibility of all departmental staff, students,
parents, caregivers and members of the wider
school community.

School staff have a responsibility to:
» respect and support students
= model and promote appropriate behaviour

n have knowledge of school and departmental
policies relating to bullying behaviour

= respond in a timely manner to incidents of
bullying according to the school’s
Anti-bullying Plan.

In addition, teachers have a responsibility to:

provide curriculum and pedagogy

that supports students to develop an
understanding of bullying and its impact on
individuals and the broader community.

Students have a responsibility to:

u behave appropriately, respecting individual
differences and diversity

u behave as responsible digital citizens
u follow the school Anti-bullying Plan
u behave as responsible bystanders

u report incidents of bullying according to
their school Anti-bullying Plan.

Parents and caregivers have a responsibility
to:

support their children to become
responsible citizens and to develop
responsible online behaviour

be aware of the school Anti-bullying Plan
and assist their children in understanding
bullying behaviour

support their children in developing positive
responses to incidents of bullying consistent
with the school Anti-bullying Plan

report incidents of school related bullying
behaviour to the school

work collaboratively with the school
to resolve incidents of bullying when
they occur.

All members of the school community
have a responsibility to:

model and promote positive relationships
that respect and accept individual differences
and diversity within the school community

support the school’s Anti-bullying Plan
through words and actions

work collaboratively with the school
to resolve incidents of bullying when
they occur.





 Our School Anti-Bullying Plan
Our School Anti-Bullying Plan

This plan outlines the processes for preventing and responding to student bullying in our school and reflects the Bullying: Preventing and Responding to Student Bullying in Schools Policy of the New South Wales Department of Education and Communities. 

The DEC rejects all forms of bullying. All stakeholders of the Department have the right to feel safe and free from bullying whilst in the learning or working environment of the department. It is the shared responsibility of staff, students, parents and community members to prevent and respond to bullying.

Statement of purpose 

Our core values at Mayfield East Public School underpin all our school policies and programs. These core values are:

BE SAFE, BE RESPECTFUL and BE A HARD WORKER.

All members of the Mayfield East Public School community have the right to feel safe and respected at all times. Students, staff, parents and community members should be treated fairly by others. They should be able to participate in an environment free from aggression, victimization, harassment and intimidation.

The school runs programs including “Social Skillstreaming”, “Peer Support”, “The Buddy Program”, “Be Safe, Be Respectful & Be A Hard Worker Awards” to ensure mutual respect and positive relationships among all members of the school.

Protection

Bullying is an ongoing misuse of power in relationships through repeated verbal, physical and/or social behaviour that causes physical and/or psychological harm. It can involve an individual or a group misusing their power over one or more persons. Bullying can happen in person or online, and it can be obvious (overt) or hidden (covert).

Bullying of any form or for any reason can have long-term effects on those involved, including bystanders.

Single incidents and conflict or fights between equals, whether in person or online, may not amount to bullying. However, these conflicts still need to be addressed and resolved.

Behaviours that do not constitute bullying include:

· mutual arguments and disagreements (where there is no power imbalance)

· not liking someone or a single act of social rejection

· one-off acts of meanness or spite

· isolated incidents of aggression, intimidation or violence.

Bullying can involve humiliation, domination, intimidation, victimisation and all forms of harassment including that based on sex, race, disability, homosexuality or transgender. Bullying of any form or for any reason can have long-term effects on those involved including bystanders.
Different Types of Bullying

1. Overt (Face to face bullying)

Overt bullying (sometimes referred to as face-to-face or direct bullying) involves physical actions such as punching or kicking or overt verbal actions such as name-calling and insulting.
2. Covert

Covert bullying (sometimes referred to as indirect bullying) is a subtle type of non-physical bullying which isn't easily seen by others and is conducted out of sight, and therefore often unacknowledged by teachers.

Covert bullying behaviours mostly inflict harm by damaging another's social reputation, peer relationships and self-esteem.

Covert bullying can include repeatedly:

· using hand gestures and weird or threatening looks

· whispering, excluding, turning your back on a person

· blackmailing, spreading rumours, threatening, stealing friends

· breaking secrets, gossiping, criticising clothes and personalities.

3. Cyber bullying

Online bullying (also referred to as cyberbullying) can be conducted in many ways, using different media including:

· the sending of abusive texts or emails

· taking and sharing unflattering or private images, including naked or sexual images

· posting unkind messages or inappropriate images on social networking sites

· excluding individuals from online chats or other communication

· assuming the identity of the victim online and representing them in a negative manner or manner that may damage their relationship with others

· repeatedly, and for no strategic reason, attacking players in online gaming.

Like other forms of bullying such as verbal abuse, social exclusion and physical aggression, online bullying has the potential to result in the target of bullying developing social, psychological and educational issues.

While online bullying is similar to real life bullying it also differs in the following ways:

· it can be difficult to escape and invasive—it can occur 24/7 and a person can be targeted while at home

· it can involve harmful material being widely and rapidly disseminated to a large audience, for example, rumours and images can be posted on public forums or sent to many people at once

· it can provide the bully with a sense of relative anonymity and distance from the victim, so there is a lack of immediate feedback or consequences.
Responsibilities

At Mayfield East Public School we are committed to creating an environment where bullying is less likely to occur. We aim to nurture respectful relationships and aim to take positive and consistent actions to deal with any bullying that arises. All members of the school community are responsible for this.

Principal’s Responsibilities

Principals will ordinarily take reasonable steps to see that the school implements an Anti-Bullying Plan that:

· is developed collaboratively with students, school staff, parents, caregivers, and the community

· includes strategies for: 

developing a shared understanding of bullying behaviour that captures all forms of bullying including cyberbullying

· developing a statement of purpose that outlines individual and shared responsibilities of students, parents, caregivers and teachers for preventing and responding to bullying behaviour

· maintaining a positive climate of respectful relationships where bullying is less likely to occur

· developing and implementing programs for bullying prevention  

· embedding anti-bullying messages into each curriculum area and in every year

· developing and implementing early intervention support for students who are identified by the school as being at risk of developing long-term difficulties with social relationships

· developing and implementing early intervention support for those students who are identified at or after enrolment as having previously experienced bullying or engaged in bullying behaviour

· empowering the whole school community to recognise and respond appropriately to bullying, harassment and victimisation and behave as responsible bystanders

· developing and publicising clear procedures for reporting incidents of bullying to the school

· responding to incidents of bullying that have been reported to the school quickly and effectively

· matching a planned combination of interventions to the particular incident of bullying

· providing support to any student who has been affected by, engaged in or witnessed bullying behaviour

· providing regular updates, within the bounds of privacy legislation, to parents or caregivers about the management of the incidents

· identifying patterns of bullying behaviour and responding to such patterns

· monitoring and evaluating the effectiveness of the Plan

· reporting annually to the school community on the effectiveness of the Plan

· includes procedures consistent with DN10/00225 – Reporting incidents involving assaults, threats, intimidation or harassment and the Incident Reporting Policy (Intranet only)

· includes procedures for contacting the child wellbeing unit or Community Services where appropriate

· includes contact information for the police youth liaison officer (YLO) and school liaison police officer (SLP) where appropriate

· includes contact information for appropriate support services such as Kids Helpline

· includes information on departmental appeal procedures and the Complaints Handling Policy 

· is promoted and widely available within the school community and published on any school website

· is reviewed with the school community at least every three years.

Staff Responsibilities

School staff has a responsibility to:

· respect and support students

· model and promote appropriate behaviour

· have knowledge of school and departmental policies relating to bullying behaviour

· respond in a timely manner to incidents of bullying according to the school’s Anti-bullying Plan.

In addition, teachers have a responsibility to:

· provide curriculum and pedagogy that supports students to develop an understanding of bullying and its impact on individuals and the broader community.
Students Responsibilities 
Students have a responsibility to:

· behave appropriately, respecting individual differences and diversity

· behave as responsible digital citizens

· follow the school Anti-bullying Plan

· behave as responsible bystanders

· report incidents of bullying according to their school Anti-bullying Plan.

Parents and Caregivers Responsibilities
Parents and caregivers have a responsibility to:

· support their children to become responsible citizens and to develop responsible on-line behaviour

· be aware of the school Anti-bullying Plan and assist their children in understanding bullying behaviour

· support their children in developing positive responses to incidents of bullying consistent with the school Anti-bullying Plan

· report incidents of school related bullying behaviour to the school

· work collaboratively with the school to resolve incidents of bullying when they occur.

School Community Responsibilities
All members of the school community have the responsibility to:

· model and promote positive relationships that respect and accept individual differences and diversity within the school community

· support the school’s Anti-bullying Plan through words and actions

· work collaboratively with the school to resolve incidents of bullying when they occur.

Prevention

Mayfield East Public School implements the following strategies to assist in the prevention of bullying:

· Peer support groups

· Social Skillstreaming program – lessons taught daily with a focus on a new skill each week.

· Bullying - No Way Day! 

· Kindergarten Buddy Programs

· Constant reminders during class and whole school assemblies detailing appropriate behaviour.

· Anti-bullying units taught annually in all classrooms K-6.

School practices to promote respect and decrease bullying.

· Whole school awards system “Be Safe, Be Respectful & Be A Hard Worker”. 3 awards to be given out in each class every day. Bronze, silver, gold and platinum awards given as students reach award milestones. 
· Daily Social Skillstreaming lessons taught across all stages.

· Peer support lessons.

· Kindergarten buddies.

· Class and playground disciplines policies for those students who fail to follow our 3 core school rules.

· Personal Development teaching units taught across all stages.

· Transition to high school programs.

· Cooperative learning in our planning room.
Early Intervention 

Students at Mayfield East Public School who are flagged as being at risk of developing prolonged difficulties with social those relationships will be involved in one or more of the following. Also, students experiencing bullying or engaging in bullying will take part in a variety of the following.

· Learning Support Team Referral

· Counsellor support

· Parent meetings

· Individual plans to manage the issue

· Cooperative learning and social skilling activities in class

· Positive reward charts

· Bull:e cyber skills
Response

At Mayfield East Public School all stakeholders are empowered to recognize and respond appropriately to bullying, harassment and victimization and behave as responsible bystanders. Mayfield East Public School is focused on:

· Teaching parents, staff and students to recognize bullying and report it to the school when necessary.

· Inform parents and community members of how to report bullying to the school.

· Responding quickly to reported bullying in a manner that effectively resolves the issue.

· Educate bystanders in how to take positive steps to intervene, condemn and report the bullying.

· Provide support to any student who has been affected by, engaged in or witnessed bullying.

Reporting Bullying – School Procedures

Students

· Speak to their teacher or a teacher on duty. They will referral to the assistant principal for well-being through the Sentral reporting system.
· Speak to their parent who will be able to address the issue with a staff member.
Parents

· Speak to the class teacher who will refer to the assistant principal for well-being through the Sentral reporting system.

· Information on how to correctly report a bullying incident will be published in the school newsletter.

Staff

· Teachers briefed with their responsibilities at staff meetings and professional learning meetings.
Reporting and Referral to External Agencies and NSW Police

In cases of serious violence, the school will seek advice from the NSW DEC Safety and Security Directorate to ascertain if matters should be reported to the police. If in the opinion of the staff or school executive involved, it is prudent that a referral should be made to the NSW DEC Child Wellbeing Unit, the matter will be referred immediately to the Principal.

Providing Updates to Parents and Caregivers on the Management of Bullying Incidents Reported to the School

Within the bounds of privacy legislation, information on the management of reported incidents of bullying will be made available to the persons implicated in the incident, reporting the incident and members of the school community.

Procedures and Timeframes

When an incident of bullying occurs staff members are required to report this through our welfare system SENTRAL. This will be flagged to the assistant principal for well-being for further action. Witness and victim statements will then be taken. After this steps will be taken as per the school’s behavioural (student well-being) policy.

Interventions To Address Bullying

Mayfield East Public School will use a range of intervention strategies aimed at resolving bullying issues and ensuring they won’t happen in the future. Severity, frequency, duration and age will be taken into account when choosing intervention strategies.

Interventions may involve the following:

· Playground discussion with teacher to resolve issue.

· Buddies program

· Social Skillstreaming lessons

· Social stories

· Walking with a teacher on duty

· Withdrawal from the playground to do cooperative learning in the planning room.

· A student plan that aims to improve behaviours next time a problem may arise.

· Referral to the ARCO staff member.

· Referral to community services / police if appropriate.

· School counsellor 

· In-School Suspension

· Suspension

Support strategies for students who have been affected by, engaged in or witnessed bullying.
The victims of bullying may require support strategies to help end incidents of discrimination in the school. They may be able to be supported, with the help of staff members, to end problems and reach a resolution.

The student doing the bullying will need to be provided with assistance to come to an understanding about the impact of their behaviours on others.

This process will be coordinated by teachers, the Learning Support Team, School Executive and the School Counsellor.
Process for Appeals and the Handling of Complaints

A complaint can be about

· Any aspect of the service provided or not provided in any Department of Education and Community site
· The behaviour or decisions of staff 

· Practices, Policies and Procedures

Whilst most complaints will be resolved at the informal stage, parents can at any time during the process lodge an appeal if they feel the policy has not been followed fairly and properly. The NSW Department of Education and Communities Complaints Handling Policy Guidelines outlines the appropriate procedures for lodging a complaint. This policy can be found at http://www.dec.nsw.gov.au/about-us/how-we-operate/how-we-handle-complaints
Publicising the school’s Anti-Bulling Plan to the community.

The plan will be available on the school’s website and Skoolbag app. Copies will be left in the office and upon enrollment families will receive a copy of this plan. It will also be also discussed during parent information nights.

Monitoring the effectiveness of the policy
The community focus group and the school anti-bullying committee will meet in Week 8, Term 1 and Week 8, Term 3 to evaluate the processes taking place within the school in regards to the policy. 

Details the strategies used to identify patterns of bullying within the school and the strategies used to handle these behaviours.

The school tracks patterns of bullying through SENTRAL’s negative incidents section. The school’s student well-being policy will be clearly followed to ensure that exact processes are taking place. This policy tracks negative repeated incidences of bullying in the playground and classroom.
Series events of threat, intimidation, assault or violence

In the event of serious threat, assault, intimidation or harassment emergency the principal will:

1. Call triple zero (000).

2. Contact the School Safety and Response Unit on 1300 363 778 to report incidents and seek advice.

Explain the procedures the school will use with regard to contacting the Child Wellbeing Unit or Community Services where appropriate.

All staff will participate in Mandatory Child Protection updates and the principal will keep a register of the participants in the professional learning.

The principal will you use the tree in the “Keep Them Safe” website to decide whether an incident needs to be reported.

The principal will then log an incident over the phone and the principal will keep an event number.

Explain how your school will report annually to the school community on the effectiveness of the Anti-Bullying Policy.           
The school will use the Annual School Report as a forum for reporting the effectiveness of the Anti-Bulling Policy. The school website and Skoolbag apps will also be used as a forum to provide information to the community.
Explain how (at least every three years) your school will review this Anti-bullying Plan with the school community.             
The school anti-bullying plan will be reviewed every three years by the committee and by a community focus group. Sentral data and surveys will be used to help drive any necessary changes in the policy.
Principal’s comment

At Mayfield East Public School we believe in a learning environment that ensures all students, staff and community members are valued and feel safe. The school strives to cater for the needs of all students by running a range of programs that help to ensure diversity is celebrated.

The aim of the school’s anti-bullying is to provide a framework to ensure that if bullying arises, it can be recognized and swiftly dealt with in an effective manner.

Team Members

Allison Thompson Relieving Principal

Andrew Harrison Assistant Principal

School Contact Information
Mayfield East Public School

32 Crebert St Mayfield

Ph: 49681495

Fax: 49683234

Email: http://www.mafielde-p.school.nsw.edu.au
Web: http://www.mayfielde-p.schools.nsw.edu.au
Mayfield East Public School
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